
 

PRIVACY NOTICE  

  

1.1 Froneri Ice Cream Egypt (part of the Froneri Group of companies) is committed to protecting the privacy and security 

of your personal information. We will use your particularly sensitive personal information in the following ways:  

• We will use information relating to leaves of absence, which may include sickness absence or family related 

leaves, to comply with employment and other laws.  

• We will use information about your physical or mental health, or disability status, to ensure your health and 

safety in the workplace and to assess your fitness to work, to provide appropriate workplace adjustments, to 

monitor and manage sickness absence and to administer benefits.  

• We will use information about your race or national or ethnic origin, religious, philosophical, or moral beliefs, or 

your sexual life or sexual orientation, to ensure meaningful equal opportunity monitoring and reporting.   

• We will use trade union membership information to pay trade union premiums, register the status of a protected 

employee and to comply with employment law obligations.  

1.2 We have put in place appropriate security measures to prevent your personal information from being accidentally 

lost, used, or accessed in an unauthorized way, altered, or disclosed. In addition, we limit access to your personal 

information to those employees, contractors and other third parties who have a business need to know. They will only 

process your personal information on our instructions, and they are subject to a duty of confidentiality.   

1.3 We will only retain your personal information for as long as necessary to fulfil the purposes we collected it for, 

including for the purposes of satisfying any legal, accounting, or reporting requirements.  

1.4 If you want to review, verify, correct or request erasure of your personal information, object to the processing of 

your personal data, or request that we transfer a copy of your personal information to another party, please contact your 

HR Representative in writing.   

  

 


